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Foreword

South Suffolk Leisure is a registered charity led by a board of voluntary trustees. We specialise
in the management of leisure facilities and active living initiatives.

Our Strategic Aims are:

Our vision:
Leading the way to active living .

Our mission:
To improve healthy living through an innovative and cohesive approach to active leisure. To
increase participation in exercise and be the best in all we do.

Our workforce:
To be recognised as a good employer and to establish a competent workforce.

Our brands and products: To achieve a brand value of excellence by providing quality services
and a range of products, which meet the needs of the community.

Our community:
To improve health by increasing participation in active leisure and maximise opportunity through
cohesive partnerships.

Our future investment:
To achieve a sustainable business, which delivers services effectively, by optimising resources
and re-investing surpluses.

Through these we will make sure that everyone is treated fairly and lawfully. In addition, for the
services we directly commission or provide, we will make sure that no-one, regardless of their
race, gender, disability, age, sexual orientation, religion or belief is treated in an unlawful or
discriminatory manner.
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Introduction

In 1995 the Disability Discrimination Act (DDA) became law. It followed many years of campaigning
by disabled people to have a law that could prevent discrimination against disabled people.
Although the DDA did not go far enough for some disabled people, it did provide protection in a
number of areas.

In 1999 the Government set up a Disability Rights Taskforce to review how the Act was working
and to make proposal to strengthen the Act. The outcome of this work was the Disability
Discrimination Act 2005 that has amended the original act in several ways.

If you wish to know more about the Disability Discrimination Act and the codes of practise that
relate to it, then contact the:

Equality and Human Rights Commission
3 More London Riverside

Tooley Street

London

SE1 2RG

Email: complaints@equalityhumanrights.com

England helpline: - 0845 604 6610
Fax: 0845 604 6630
Textphone: 0845 604 6620

If you wish to discuss the South Suffolk Leisure Disability Equality Policy or any aspect of our
business then contact the:

Chief Executive

South Suffolk Leisure
Telephone 01787 375656

Email: enquiry@ssleisure.co.uk
Web: www.ssleisure.co.uk
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